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To encourage governors and trustees, in the 
light of recent events across the world, to 
reflect on how our schools ensure that 
provision positively demonstrates to all pupils 
that black lives matter in 2020 and beyond.

The aim of today’s session:
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A few facts

• Children from Black Caribbean/Mixed White and
Black Caribbean backgrounds are more likely to
experience exclusion (Timpson Report May 2019)

• BME students at university achieve less well
compared to school and fare worse in the labour
market compared to university ( Runnymede Trust 2019)

• 51% of boys in young offender institutions, and
young adult men aged 18 to 21 come from a BME
background (HMIP 2019)
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Unconscious bias
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Unconscious bias
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What should Governing Boards do?

• Inspire and champion change
• Secure agenda time
• Ensure actions follow
• Challenge ourselves individually and 

collectively as board members to drive 
ethos & values that reflect our context
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What can governors do?

Ensure that their schools’ provision:

• builds appropriate knowledge through the 
curriculum offer,

• protects children and young people from overt 
racism

• identifies endemic prejudice and unconscious 
bias against the BME community.
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Curriculum Offer
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Curriculum – Governance considerations:

• History National Curriculum and Exam Board 
syllabus can not change overnight;

• Other areas of curriculum/opportunities for 
learning:
- PSHE & Circle Time
- SMSC
- RSE
- Assemblies
- Class discussion

• How do we plan change and when?
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Protecting pupils from overt racism:

• Awareness of bullying and intimation in school;

• Positive strategies to engage bullies and victims

• cpd for teachers and other staff

• Values-based ethos
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Endemic prejudice and unconscious bias:

• Expectations of staff, pupils, parents and those 
in governance

• Anti-racism v ‘I’m not a racist’

• Removing the taboo of talking about feelings

• Having a ‘What brings us together’ v ‘What sets 
us apart’ mentality.
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Find out more:

We think these are just few excellent reads, to 
provoke more thought:

• https://schoolsweek.co.uk/racism-exists-end-
of-story-so-do-something-about-it/

• https://oldprimaryhead.com/2020/06/19/why-
talking-to-a-person-of-colour-about-race-has-
changed-me-letters-from-a-former-student/

https://schoolsweek.co.uk/racism-exists-end-of-story-so-do-something-about-it/
https://oldprimaryhead.com/2020/06/19/why-talking-to-a-person-of-colour-about-race-has-changed-me-letters-from-a-former-student/
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A simple message:
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Our aim is to provoke thought and action

‘Racism is not 
getting worse - It’s 

getting filmed.’

'Black Lives Matter' simply 
refers to the notion that 

there's a specific vulnerability 
that needs to be addressed. 

It's not meant to suggest that 
other lives don't matter. It's to 
suggest that other folks aren't 

experiencing this particular 
vulnerability.

Anti-racism is the 
commitment to 

fight racism 
wherever you find 

it, including in 
yourself



Any further questions?
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Further information
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• RSA Unconscious Bias
https://royalsociety.org/topics-
policy/publications/2015/unconscious-bias/

• United Nations – Let’s Fight Racism
https://www.un.org/en/letsfightracism/classroom.shtml

https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/
https://www.un.org/en/letsfightracism/classroom.shtml
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).Better Governor researches, interprets and distils the latest news 

in education policy, legislation and practice keeping you informed 

on how they impact your role as a governor or clerk.

www.bettergovernor.co.uk

What you need to know,

when you need to know it

http://www.bettergovernor.co.uk



