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We placed 2,046 volunteers onto 1,654
school boards across England and Wales

4% increase in volunteers appointed
31% of volunteers are from an ethnic
minority

68% are under 45

53% are female, 46% are male,
and 1% dre non-binary, transgender, or preferred not to say

2,029 elearning course completions by volunteers
Our three most popular modules were

An Introduction to School Governance
Finance for School Governors
Driving School Improvement

Over 7,000 governors watched or attended our webinars
Our three most popular webinars were

Is your governance ready for Ofsted?
Monitoring the impact of Pupil Premium funding
Safeguarding: 2022 update
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Who are we?

Governors for Schoois is a national education cherity thot finds and places skilled people an
governing boards ocross England and Wales. We have over 20 years' experience recruiting
high-calibre volunteers from a ronge of bockgrounds, allowing them tao bring their
knowledge to school and trust boards — and make a difference ta how schools dre run

We're part of our volunteers' journeys and are committed to playing an active role in their
development as governors, We belleve that placing skilled velunteers from diverse
bockgrounds on governing beards contributes to effective governance. A strong ond
diverse board enables schools and trusts to provide pupils with the best education possible
helping children and young people reach ther full potential,

Our mission
We're committed to providing those responsible for governance appointments with the
best governor and trustee recruitment service in the sector

Our vision
We're working to ensure that every schoal and trust in England and Wales has excellent
governance, driving improved educational outcomes for all children ond young people

Our objectives

We focilitate the recruitment and placement of people with business

and management skills who are willing to oct os governars with the aim of strengthening the
governing ooaras of schocls We believe this is of benefit to the public through the
advoncement of education by making ovaoilable advice and assistance to all schools

The company reviews 1ts aims, objectives and activities each yedr ensurmg they remain
focused on the stated purpose of the charity. The Trustees refer to

the guidance given by the Charity Commission on public benefit during this process and
assess how successful each octivity has been ond whot benefits have baen brought to the
groups of people the charity 1sset up to help :

Our values

Excellence
* Attention to cetol ond ond o desire to continually imorove by seeking and using
feadhack
* A 'condo' attitude and sense of pride in deliveringe igh-guality work at all times
Integrity
= Know when to challenge assumptlions and suggest better opproaches
« Question actions Inconsistent with our values

Collaboration
* Work with other organisotions to provide the best service possible to all our
stakeholders
* Encourage agile, cross-team working to use oll ovoiloble skills and resources,

Pioneering
= Toke initiotive, finding creative and efficient ways to get things done.
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Annual report foreword
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CEO report

It has bean an abselute privilege to lecd the
Governors for Schoaols taam over the last 12 months.
It's been a time of rapid growth and change, and we
are delighted with what we have gchieved. Thanks to
the dedicaticn of my team and trustess, we have
continued to delver on our central cim of recrurting
cnd piacing a diverse group of volunteers inte
gavernance roles

Qur primary ambition for the yeor was to successiully
match over 2,000 of cur volunteers with schogls and
se2e them appointed onto boards, The governor
recruitment team fulfilled this goal by working
dillgently with the thousands of volunteers who
Geplied to give their time and skills to support schoagls

3 S EINNNS

For Sehnals

We could not hove achieved such a fantostic result without the enthusiasm of
each volunteer. Thank you for taking ug this essential role and encouraging others
to do the sgme. Cur cutreach events hove been well-attended and continued to
develap the diversity of volunteers stepping up

Cur employer partners hove aiso played a wvital role in supporting us to achieve our
goal. By encouraging their staff to volunteer as governors, we have seen an
increase in the skilled professionals coming forward. What's more. we could not
cantinue to function without their financial support. We have been delightad to
welcome several new partners this yeor, ncluding Atkins, Giti, and Admiral, ond to
continue tulding on the foundations set with current supportars

We continue to receive huge financial support from the 80:20 Foundotion, and
have been able to run our conference, campuoigns, and development of elearning
thanks to spansershig and promotion from a variety of eraganisotions Thank you
for recognising the value of our work and for enabling us to provide our service

We have also been working behind the seenes to improve our procedures anc
tech platforms. Owver the coming year, service users will see improvements in how
they access our services, which we hope will be more intuitive and enabile a more
streamlined novigation process

Finally, we set up our Trustee Recrultment Sarvice this year. Following the closure
of Academy Ambassadors, we racognised the need for trustee recruitment
suppart within the sector, quickly recruiting from their talented stoff to setup a
team to support trugts in finding the volunteers they need at board level. We've
already made placements across England and have set ambitious targets for the
yvear ahead. We very much look forward to sesing this area of our business grow

aver 2023-24
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Testimonials

'"The team were super supportive
and communicative through the
entire pracess and helped me land
o governor position ot a local
school that aligned with my
personal values."

Frnnk de Souza (and Duisr)
’ ,-II—- I'T_]"

"I am pleased that | took a chance
on contacting Governors for
sSchools, as 'was feshing pretLy
strange in the early months of my
retirement. | feel really excited
about the prospect of supporting
n my new role."

Alison Campbell
& Foirm |:'"h|r=*:r|L.r |,

A really great service - | was surprised at how guickly | was
motched with o local secondary school (considenng there aren't as
many as primary!) and the communication has been fantostic.

| wos a bit nervous when | first started os a
governor, but | have felt supported all the
way There are many useful resources
ond training modules availcble onine
and I've definitely grown in cenfidence
in my role as a sehool governor.”

Annie Wong
Blaecod ot Cleaye BPark-Schoal, Salth
cet Lonaon
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Key achievements of the
year

We supported

« 32% more volunteers, receiving
the highest number of
opplications in five years

=« QOver 2,000 people onto
boarcs in 2022-23, supporting
1654 different schools.

» 25% more volunteers from our
corporote partners onto
boards, supperting schools
with their skills

We reached
o Dur gonference saw 3,600
total session views
» 7000 people accessed our
training webinars,
o 2029 pzople completed ane
of our eLearning modules

Our work in Wales

We launched

¢ Governor Induction troining,
providing o comprehansive
incluction for governors

» Qur Welsh Language elearning
module in conjunction with
Cardiff University and
Governors Cymru

* Headteacher recrutment
training maoternals.

« Our Boords against Bullying
campaign, highlighting the
reles ond responsibilities of
governing boards.

o National School Governars
Awareness Day, helping to
deliver the programme and
elevote the Importange of the
QEVEITor role.

In 2022-23, we have continued to build on our impact in Wales.

some key nighlights from the past 12 months include:
= 03 governors apoointed, reprasenting a 22% increase on 2021-22
« 191 volunteers recruited across 20 Local Authority areas.
= One new corporate partnership in Wales.,

The charity nos also:

» Lounched a bilingual eLearning module for new and prospective
governors in Wales, co-preduced with Governors Cymru Services ond

funded by Cardiff University

Hosted o successful university event with attendees from five Welsh

universities.

Successfully engaged with more schools in Wales through o
concerted school engagement effort, leading te more co-opted

governor placements
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Our work on the Trustee Recruitment Service (TRS)
In 2022-23, we successfully launchad our Trustee Recruitment Service (TRS) and
cid the foundations for growth in 2023-24 and beyond Cur TRS provides o
dedicated, high-quality service for the acodemy trustee sector. The service
launched In September and, in its first phose, focused on generating interest,
demenstrating 'proot of concept', and refining processes:
The service wos provided free of chorge on a pllot basis to a number of trusts to
demonstrote effectveness and heip dentify areas for odjustment ol
impravement. The sefvice received strong endorsements, iIncluding

“We used Governors for Schoolg' Trustee Recrutment Service gs it was
recommended to us by @ chair whe nad hod success in using the service.
We hod exhousted our other recruitment. initiatives and found the
service eosy to use. The processed storted with a conversation with o
TRS team member to outlne our reguirements, who subsequently
contoctad us with a st of potential trustees: Al communicotion with
the team has been prompt ond clear. The service identified two
potential trustees who fit our reguirements in & relatively short period of
time.”

Great Learners Trust, Buckinghomshire, 9 schools

"We hod been looking for o trustee with Tinancial experience who could
join our Finance Committee. We hod tried routes such as contacting
locol companies but had had no success. The Governors for Schools' TRS
came along ot the right time, assessing our requirements and discussing
them with the Chair of Trustees TRS ropidly provided the Cv of a
potential trustee with relevant skills ond we were able to meet him scon
after. The cutcome s thot we hove a kean new trustee with expertise
which will be valuable to our board.”

The Mead Educational Trust, Leicester, 13 schools

“The Trustee Recruitment Servica was very easy to use ond our
reguirements were cansidered at every step. We are very happy with the
quality of the trustee found for our beard, wha will fill @ skills. gag in HR
Thisis an excellent service cliowing us to oddress gaps on the board and
think strategicdlly gbout succession planning. The appcinted parson IS
kesn, committed, and has a broad raonge of skills that will enhance our
work across the trust, We highly recommaend this service and will
certainly use it again in the future — thank you."

InMAT, Northampton, 11 schools
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Our work on the Trustee Recruitment Service (TRS) continued...

Onboarding of key personnel, establishment of processes, proctices, tnd
principles, as well s the initial premaotion of the programme has led to o steady
first penod for TRS. The service commenced active promation, marketing, and
business development in the final guorter of 2022-23 to help meat ambitious
targets for 2023-24

-

i

The key priorties for 2023-24 include growing the
service Lo allow us to serve mare trusts and better
promotea the programme, increasing awareness of
TRS, and boosting market penstration to meet our
revenue targets and maoke the programme segif-
sustoiming over the medium- and longer-term

it
—

1] |
£0%

We are glsc committed to positioning the service
as a market leader known for high-calibre
candidate recruitment and rigorous processes
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The year ahead

Maxt vaor we plan to:

Rloce 2,350 governcrs and 100 trustees
Launch a bespoke Chair Recruitment Service for both try

govarning boards

Develop our wetiste and tech furtner to support busy chairs ond clerss
Whe recruic gevernars

Conduct a survey and review our impact, five years after our last report
Run our conTerence,;
compaigns, and cutreach — o

events to support the sector, Q F UTURET
and introdune governor and 1 E—
Lrustee rales 1o more

VOIUNT eSS

Colloborats with more
parthers across industry and
ouUr seclors to e@nnance Gul
IMmEpact [_ FUTURE
Grow pur sources of incoms to .

SUSTECIT ouUr work

It Is an absalute pleasure to work with the
Governors for Schools team We couldn’t
ask for a higher level of service They are
proactive, iInsightful, ond engoeging, end are
a big part of the reason we've been able to
grow trust and credibility in the Atkins STEM
GOovEInars programme across such o lorge
and complex arganisation - as well os being
able to inspire our clients

Jess Bates
Atkins UK Governors for Schools Programme
Lead and a school governor
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Supporters

Our supporters moke our work possible. By warking with businesses, public sectol
bodies, charities, professional bodies, and universities, we're able to expand our
eoch and find more skiled people to become governors. Thank you to all the
ocrganisotions we've worked with this vear, inc luding:

Doutsche Bank !

O)JrL

CREDIT SUISSE W%

ALLEN & OVERY '-F BANE OF ENGLAND
GOVERNORS
ron SCHOOLS
3 GovernorHub
I' n wl "dl_\_j

LLOYDS
BANKING
GROUP

LIVERPOOL

CARDIFF

LINIVERSITY

PRIFYSCOL
CAFRDY

1" Durham

Liniversioy

De IOitte t"w 'u;l;"flil VERHAMDTDN

T e .

S Liniversit T%CHGN
e ﬁ-r?f‘_:f GYMUNEDOL
M‘ IS0 CGHMLINIT‘I’
\-...,./ Abertaws FLINE
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Business Partners

OuUr eorporate portnerships are IMcegral To our war k£ g5 o chartty, Weare Tortunate
ta work with over 20 craanisations thot recognise the value ther employees can
boring to school governance rales |'."':| Supportong stratagic Changes 1In schools

acodermies, and trusts Our partners alse recognise the o

opportunities these roles afford to thear colle agues

volteers from Qur porthers appointed

Creqse-on tne previods yedr

n 2022-23. we were dalighted to

Lo Qovernonoe rolgs, marking a

Thesze voluntesrs typically pessass the skillsels schools most cammaonly reques

Of the 468 opphcations raecaeived in 2022-23

s 74% pring o strong knowledge of fingnge

« 355 bnig HR skills
« 32% bring previcus knowledge of the education set

Our carporaie partners are qise diverse emoloyers and, across.oll apphcatlens I
2022-23, 45% wora from an ethnic minarity, Faiping us diversify the governgnce
londscape.

ey e

More portners jomed us to promote school governance roles in 2022-23, including

Admiral, Atkins, ond City These partnerships hove already proved highly successfu

and more rac

“Ty

Ftly. wehve stairtechwoarking with Britisk Long ang Heothrow Wi

more portnsrsnips set tounsh 1y Lhg Gomimg manths, we re ool il'l::! forward to

another impactiul veor ahead

na

o the generous support of Allen & Cvery LLP, we created valuable

L

Fesaurcas and an elagrni SRRl sdute For our Boards .""{._.]-'.'JII'“I.‘.'-.'. Bul ':.‘l"l-'.Ll ".'le':l-l"D-:IIg-"l i

tal
Connect progronyme throughout The:year and Delotte kindhy donoted o number of

growing tsom

the Autumn term. Many of our employees have benefitted from the Deloitte Digital

loptops to ou

trulyis ot

] ] | by our
t ourwebsite to learn more about the valuabls

and f ol COn get ny

will burham
" Impact and Carporcte Partnershios
Governors for Schools

Heod o
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Training

Throughout 2022-23, our training
team has developed o number of
additional resources to support
those In governonce roles, primarily
focusing on helping those newly
oppointed to hit the ground
runming

In the past yvear, wa've developed
ond relecsad el earning madules
LOVETITIC)

« Ant-tullying and the role
governars ploy

« Headteocher recruitiment - o
guide far governors

» The English schoal systam

« Anintroduction 1o governance in
Walss (English and Welsh
languoge versions)

Wwe've developed o mare intensive
governar mducthon course for
governgrs In acodennes and
maintained schools, which |15 now
ovailable to purchase on our
wabsite

We hove updoted ond refreshed a
number of our most popular
courses such as 'Driving schoo
improvement’ ond Finance for new

GOVEMOs

Qur ever popular Better Governor
webinar series continues to grow in
popularity, with over 3,000
ottendees this year, ond more than
4100 watching the rectrdings bock
on our YouTube channel

The annual Gavernars for Schools
Conference proved to be o popular
aevant with the sector in 2022, Kindly
sponsarad by the Institution of
Engineering ond Technology [IET),
the wirtual, CPo-certified
carference gttracted over 7,000
session event registrations and
3,600 lIive session views ovar two
days. 0 fact, we gained
cpproximotety 1,400 more live views
than the 2021 event We deliverad 15
se850Ns with the support of 19
externnl orgaonisations, ond curcted
aver 10 hours of on-demand
content. We also creoted
dawnloadable written resources,
which are available an our webste

The svent recaived an iImprassive
Q8% recommendation rate from
delegotes, with average session
ratings being £ 3out of §

Feedback

&€

"Overgll, this conference s
proving ndispensable for
both new and experienced
governors.”

"This conference hos been
axcollent

"Redlly very wall managed
and with quality
presentations."

GOVERNORS
SCHOOLS

Conference

6E
Great service, thank you. | also point my governors (I clerk for multiple boards)
towards your training resources and webinars and make use of them myself. For
small schools with tight budgets where only a limited number of subscriptions are
possible, it is fantastic to have some free supplementary resources.

Mhairi Campbell, Clerk to Governors

Page 12
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Working in collaboration with the sector

We octivey collaborate with a wide range of orgonisations
within the educational and charitable sectars to enrich owr
'E'C..'I"'III'I and oar MEaIgn resgources, reach new audiences, and

enhanee brand | ecognition

e hove lonag-standing retationshios with ather QoVemonce

cragamisations. including Betrar Gowernor SovernolrHuls, gndg

Tne Hoot Eoch of these o roal Eatiens Nos |.IiL:".-'E"-j o it role
N proamaoting ouwr woark and ennching our resgurces tl Iroug,
for examole, oul Better Govarnar '-.-"."‘.—,I'.‘ll"-CIIE As'suah, we lock
forward to continue nurturing these relotionships u:irlr:i

ojects

seollaboroting onmore exciting p

We are groteful for the mony ways.inwhich portner organisations noave
caontributad to this year's campoigns, For example, we teamed up with anti-

Bullyirig eharity Eidscape to produce our Boorcs Aganst Bullying camz |=-_.|I i
November, as well as o range of contnibutors ingluding Farentking and FloceZBe

B

We sparkad @ range of fresh working relationships while secunng speakers for te
le Conference 2022 We were delighted to heor from a range

GovEImors f-'n Sohoi

of arganisotions. ncluding Teoch First Educortion Support, The Difference, ond
many more. Other fruitful celloborative proiects this year included strictly

Eciucation's Matonol School Governors” Awareness ﬁ- y and g j@int webinar event
oping our existing

with Now Teach and Action Tutonng. We look farward to de
colloborative relationsnips in 2023-24, as well os beginning te work with new
partners
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Our work to improve diverse representation on governing
boards

we closely monitor ethric minority dota about our volunteers to guide our diversity
efforts, We follow government guidelines and include 'White, other' as a cotegery
on our monmtoring forms to ensure our findings are accurote

Over the past year, our placed volunteears were:

+ 5806 White

e 7% Asiah/Asian Britisnh

« 119 Block/AfricaniCariobeon/Black British
¢ 7% White Other

¢ 4% Gther or Undefined

¢ 3% from o Mixed Ethnic Bockground

rhis year we alss started to copture sexual orientation
3 g,

as part of our maonitoring. OF all opplicants in 2022-2:

« 85% entified as Hetarosexual/Straight
» A% Bisexug|

» 4% Gay Male

» 18 Gay Femole

» 1234 defined themsealves in anothaer way

e 4% declined to say

We will start reporting on sexual arientation as o percentage of successful
appointments in 2023-24. We were not able to provide this figure for 2022-23, as
we anly hove a single year of dotd, which cennot provide an ocourote
representation given the time it may take to appaint any given volunteer

While we're delighted ot the diversity of cur governarnce valunteers, we know
there's more work to be gone to improve diversity on governing boards ana
improve outcomes for all ehildren. We're continuing to work hard to increase
recruitment rates amongst under-represented groups through our work with
partners, professional networks, and community groups




[he trustees meaet quartarly to monitor progress and to make decis
CONCEr ”-’"'-9 the strategic direction ot the char T}f The Chiel Executive atitends
all board meetings. The botrd gpproves the annual Business Plgn and detoiled
budget The stoff of Governors for ;u_lm. Is are (_'ILI'_|1I_:|!'I';- a to work within the
Plan and budget under the direction of the Chief

s

fromework of the Business

Executive. The trustees receive .L-;|-n rts from the Chief Execulive, comprsing

finoncal, statstical gnd other information to enable thern to measure the

compotiy's parformance aganst budget, targets and objectives for the year

New trustees are recruited to the boord as required Inorder to ensure thot

the hoard membership has the proper range of skills and co "T’I[}L—'.‘T_'E'I‘ICI-EE A skills

audit s undertaken regulorly to identify gaps In expertise.

None of the trustees receive remunaration or other benefit from ther work
ith the charity. Any connecbon between a trustes or senior manager of the
r_'I1r'J- ity must be disclosed to the full bogrd of trusteess. In The current yadr No

"‘_'u\_,|| r:-l ',‘_p':-\_ [|L_, r:l (ke IFI';]-'_:L_ ONSs Were repol ted '-_;'-_I'-|f_'l' T_'l-l":'l Q= ._‘| S |I SaEC] i the

Reserve policy
The trustees’ current policy 1s To hold sufficient reserves to provide warking

copital to meet contracted commitments, 3 menths -:;.r. arating costs,; and an
arganised windr ig down of the company should this ever be reguired.

furnd showrn in the

These rezerves ore reflected n the design
accounts Donations from supporting :,-:'!:h:r '5.-::*.ti-:1l'.': dfe Sou _|I-1: arly i the
[fort

finoncial year to provide working copita

ted of Restricted Fund £5.683
Designoted Fixed Asset Fund (to be matched against future depreciction
chaorges) £15,0464, Designoted Reserve Fund £215 000; and Unrestrictad Funds
of £103,5675

Reserves ot the end of the yvear consist

Risk management

The Company has a coamprehensve on-going and up-to-date risk register. The
board tokes direct respensibility for management of risk In Two business
critical areas; these araas are cessation or reduction of funding and the
performance of the Chief Executive. The other risks ore designoted as
operational and the Chief Executive is responsible Tor monitoring changes cnd
alerting the board

RS
LS
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Trustees’ responsibilities

The trustees (who are also directors of Governors for Schools for the purpeses
of company low) are responsible for preparing the Trustess' Annual Report and
the financial statements in accordance with applicable low and United
Kingdom Accounting Standards {United Kingdom Generally Accepted
Accounting Practice), Company low requires the trustees to prepare finanaiol
statements for eoch fingncial year. Under company law the trustees must not
approve the fingneicl stotements unless they are sotisfied that they give o
true and fair view of the state of affairs of the charitable company and of the
incoming resources and applicotion of resources, neluding the inceme and
expenditure, of the charitable company for that period. In preparing these
financial statements, the trustees are required to

« Select suitable accounting policies and apply them consistently

* Observe the methods and principles in the Charities SORP

* Make judgments ond estimotes that are reasonoble and prudent

* State whether applicable UK aeccounting standaords have been followed,
subject to ony departures disclosed and explained in the financial
stotements

* Prepore the occounts on a going concern basis unless it s inoppropriate to
presume that the charity will continue In business

The trustees are responsible for mantaining proper acceunting records which
disclose with reasconable occurocy at any time the financial position of the
charitable company ond to enable them to ensure that the occounts:comply
with the Companies Act 2006. They are also responsible for safeguarding the
assets of the charntable company and hence for taking recsonable steps for
the prevention and detection of fraud and other irregularities

Small Company Provision

This report has been prepored in occordance with the provisions applicable to
companies entitled to the small companies' exemption. The Report of the
Trustees' was signed on behalf of the boaord of directors

o S - e B3

By

Dominic McGonigal
Chair of Trustees




GOVERNORS FOR SCHOOLS
Independent Auditor's Report to the Members of Governers for Schools

Year ended 31 March 2023
Opinion

We have audited the financial statements of Govermors for Schools (the 'charity’) for the year ended
31 March 2023 which comprise the statement of financial activities, income and expenditure account,
staternent of financia! position, statement of cash flows and the related noles, ineluding a summary of
significant accounting policies, The financial reporting framework that has been spplied in thei
preparation is applicable law and United Kingdom Acceunting Standards, Inciuding FRS 102 The
Financial Reporting Standard applicable in the UK and Republic of Iretand (United Kingdom Genarally
Accapted Accounting Practice),

In our apinion the financial statements:

» give atrue and fair view of the state of the charity's affairs as at 31 March 2023 and of its
incoming rescurces and application of resources. including s income and expenditure, for the
year then ended,

= have been proparly prepared in accordance with Uniled Kingdom Generally Accepied
Accounting Practice;

+ have been prepared in accordance with the requirements of the Charitias Act 2011
Basis for opinion

We conducted cur audit in accordance with Intemational Standards on Auditing (UK {(154s (UK)) and
applicable law. Our responsibilities under those standards are further described in the auditors
responsibilites for the audit of the financial statements section of cur repor. We are independen! of the
chanty in accordance with the sthical requitements that are relsvant o our audil of the financial
statements in the UK, including the FRC's Ethical Standard, and we have fulfilled our other ethical
responsibilites in accordance with these requirements. We believe that the audit evidence we have
abtained is sufficient and appropriate to provide a basis for our opinion

Conclusions relating to going concern

Inauditing the financlal statemenis, we have concluded that the trustees’ use of the going concem basis
of accounting In the preparation of the financial statements |s appropriate

Basad on the work we have performed, we have not identified any matenal unsedainties relating to
events or conditions that. individually or collectively, may cast significant doubt on the charity's ability
to continue as & going concern for a period of at least twelve months from when the financial statements
are authorised far lzsus.

Cur responsibiities and the responsibilities of the trustees with respect lo geing concem are described
in the ralavant sections of this repor.

Other information

The other information comprises the information included in the annual report, other than the financial
statements and our auditor's report thereon. The trustess are responsibie for the other information. Our
opinion on the financial statements does not cover the other information and, except to the extent
otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon

In eonnection with our audit of the financial statements, our responsibility is to read the other infarmation
and, in doing so0, consider whather the othar infarmation i materially incansistent with the financial
siatemeants or our knowledge obtained in the audit or otherwise appears to be materially misstated. If
we dentify such matenal inconsistencies or apparent material misstatemenis, we are required to
detarmine whether there is a material misstatement In the financial statements or a material
misstalement of the other information. If, based on the work we have performed. we conclude that there
is a material misstatemant of this other information, we are required to repart that fact
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GOVERNORS FOR SCHOOLS

Independent Auditor's Report to the Members of Governors for Schools
Year ended 31 March 2023

We have nothing to repart in this regard.
Matters on which we are required to report by exception

Inthe light of the knowledge and understanding of the charity and its environment ebtained in the course
of the audit, we have not identified material misstatements in the trustees' repart.

\We have nothing to report in respect of the following matters in relation to which the Charities Act 2011
requires us to report to you if, in our opinion;

= the information given in the trustees' report is inconsistent in any material respect with the
financial statements; or

+ adequate accounting records have not besn kept; or

* the financial statements are not in agreement with the accounting records and returns: or

= we have nol received all the information and explanations we reguire for our audit.
Responsibilities of trustees

As explained maore fully in the trustees’ responsibilities statement, the frusiees are responsible for the
preparation of the financial statements and for being salisfied that they give a true and fair view, and
tor such internal control as the trustees determine s necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or efror.

In preparing the financial statements, the trustees are responsible for assessing the charity's ahility to
continue as a going concern, disclosing, as applicable, matters related fo golng concerm and using the
going concem basis of accounting unless the trustees either inlend to liquidate the charity or to cease
operations, or have no realistic aliernative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements ag a whole
are free from matenal misstatement, whether due to fraud or error, and to issue an auditor's report that
includes our apinien. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with |SAs (UK) will always detect a material misstatement when it exists.
Misstatements can anise from fraud or error and are considerad material if, individually or in the
aggregate, they could reasanably be expected lo influence the economic decisions of users taken on
thie basis of these financial statemerits.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design
procedures in line with our responsibilities, outlined above, 1o detect material misstatements in respect
of Irregularities, including fraud. The extent to which our procedures are capable of detecting
irregularities, including fraud is detailed below:

Our approach lo identifying and assessing the risks of material misstaterment in respect of imegularities,
including fraud and non-compliance with laws and regulations, was as follows:

* the engagement partner ensured thal the engagement team collectively had the appropriate
competence, capabilities and skills to identify or recognise non-compliance with applicable laws
and regulations;

= we |dentified the laws and regulations applicable to the charity through discussions with trustees
and other management, and from our commercial knowledge and experience of the sectar,

* we focused on specific laws and regulations which we considered may have a direct material
effect on the financial statements or the operations of the charity;

18



GOVERNORS FOR SCHOOLS

Independent Auditor's Report to the Members of Governors for Schools

Year ended 31 March 2023

» we assessed the exlent of compliance with the laws and reguiations through making spquiries
of management and inspecting legal correspondence: and

» |dentified laws and regulations were communicsted within the audit team regularly and the team
remained aler (o instances of nen-compliance throughou! the audit

We assessed the susceptibility of the chanty's financial statements to matenal misstatement, including
obtaining an understanding of how fraud might ocour, By

= making enquiries of management as lo where they considered there was susceptibliity lo fraud.
thelr knowledge of actual, suspected and alleged fraud; and

o considering the internal controls in place to mitigate nsks of freud and non-compliance with
laws and regulations.

To address the risk of fraud through mansgement bias and override of controls, wa:
 performed analytical procedures to identify any unusual or unexpacted relationships;
= tested joumnal entries to dentify unusual transactions;

+ ‘assessed whether |udoemeants and assumptions made in determining the accounting estimales
were indicative of potential bias and

= nvestigated the rationale behind significant or unusual lransactons

In response to the risk of iregularties and non-compliance with laws and regulations, we designed
procedurss which included, but were not limited to;

= agresing financial statement disclosures ta underlying supparing documeantation,
« yeading the minutes of mestings of those charged with governance,

= enquiring of manegement as to actual and potential litigation and claims.

o reviewing correspondence with HMRC, relevant regulators and the company's legal advisors

There are Inharent limitations In our audit procedures described above The mors removed that laws
and regulatlons are from financial transactions, the less likely it is that we would become aware of non-
compliance. Auditing standards also limit the audit procedures required to identify non-compliance with
laws and regulations to enguiry of the directors and other management and the inspection of regulatory
and legal correspondence, if any.

Material misstatements that arse dus to fraud can be harder fo detecl than those thal arise from errar
as they may involve deliberate concealmant or callusion,

As part of an audit in accordance with 1SAs (UK), we exercise professional judgment and maintain
professional scepticism throughout the audit, We also:

e ldentify and assess the risks of matertal misstatement of the financial statements, whather dues
to fraud or error, design and perform audil procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to provide & basis for our opinion. The risk of
not detecting a material misstatement resulting from fraud 1s higher than for one resulbng from
emmar, as fravd may inyolve collusion, forgery, intentional omissions, misrepresentations, or
the owverride of internal control,
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GOVERNORS FOR SCHOOLS
Independent Auditor's Report to the Members of Governors for Schools
Year ended 31 March 2023

= Obtain an understanding of internal control relsvant (o the audit in order to design audit
procedures that are appropriste in the circumstanses, but not for the purpose of expressing

an opinion on the effectiveness of the internal control.

» Evaluate the appropriateness of accounting policies used and the reasonableness of

accounting estimates and related disclosures made by the trustees

* Cenclude on the appropriateness of the trusteas' use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists ralated to
events or conditions that may cast significant doubt on the charity’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor's report to the related disclosures in the financial statements or, if such
disclosures are inadeguate, to modify our opinion. Our conclusians are based on the audit
evidence obizsined up to the date of our auditor's raport, However, future svents or condtions

may cause the charity to cease fo continue as a going concern,

= Evaluate the overall presentation, structure and content of the financial statements, including
the disclosures, and whether the financial statements represent the underlying transactions

and evenls in a manner that achieves falr presentation.

We communicate with those charged with governance regarding, among cther matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in

internal confrel that we identify during our audit

AGP Chartered Accountants are eligible to act as an auditor In terms of section 1212 of the Companies

Act 2006

Use of our report

This report is made solely to the charity's members, as a body, in accordance with section 144 of the
Charities Acl 2011 and regulations made under section 154 of that Acl. Qur audit work has been
undertaken so that we might state to the charity's mambers those maltars we are required to staie to
them in an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not
accept or assume responsibility to anyone other than the charity and the charity's members as a body,

for our audt work, for this reporl, or for the opinions we have formed

Re!

AGP

Chartered Accountants & statutory auditor
Sycamore House

Sutton Quays Business Park

Sutton Weaver

Runcorn

Cheshire
Wa7 3EH

IS DNovemMAee, oo0;
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GOVERNORS FORSCHOOLS

STATEMENT OF FINANCIAL ACTIVITIES

For the year ended 31" March 2023

Income

Income from Charitable
Activities:

Donmtions

Investment Income
Chargeable Services
Other

Total locome

Expenditure

Expenditure on Charitable
Activilies:

Raising funds

Recruiting & Placement of
Schonl Governors
Chargeable Services

Total Expenditure

Net (Expenditure) / Income
for the Year Before
Transfers

Transfers between Funds:

Mel (Expenditure) / Income
for the Year

Other Recognised Gains
and Losses

Mel Movement in Funds
Reconciliation of Funds
Balances brought forward at

| April 2022

Balances earricd forward
al 31 Mareh 2023

Note

=

Lin- Restricted Total Total
Restricted Funds Funds Funds
Funds 20122/2023 02172022
£ £ £ £
703.244 118,062 B21.302 628.433
414 414 16
145731 145.731 124 806
L] 0 RR7
§49,385 118,062 967447 754,192

862,163 111,379 973,544 §39.734
127608 127.608 110018
989,773 111,379 1,101,152 949,752
(140.388) 6653 (133705 (195.560)
(140,388) 6,683 (133,708 (195,560)
{140,388) 6,683 {133,705} (195,561
474.027 0 474,027 B69 587
333.639 0,683 340,322 474,027

The starement of financial activities includes all gains and lpsses and losses reeogmised i the year,
All thcome and expenditure derives from continiing activities.

21



INCOME & EXPENDITURE

GOVERNORS FOR SCHOOLS

For the year ended 31" March 2023

Income

Other Restricted
Danations Unrestricied
Cither Unrestricted

Expenditure

Salaries

Other Operational Charges
Depreciation

Surplus of expenditare over
income

Net Transfer to/from Funds

Restricted Tund

Designated Fixed Assst Fund
Diesignated Reserve Fund
Linresiricted Fund

5
5

Total Income

9

Tuolal
Expenditure

22

MNote

TOTAL
2022/2023

i

118,062
T03.244)
967,447

872097
218,146
10,909

1,101,152

© (133,705)

6,683
553

(133,705)

TOTAL
202142022

£

26,524
601.929

125,739

754,192

701.0235
241 439
T.288

949,752

(195,560

{2,500)
4.065

(197,125}

(195,560)



GOVERNOHRS FOR SCHOOLS

STATEMENT OF FINANCIAL POSITION
As at 31 March 2023

Note 20222023 2021/2022
£ £ £
Fixed Assets
Tangible fixed assets 9@ | 5.06:4 14.511
Currenl Assels
Diebiors & Propayments 10 33.136 39391
Cash at bank and in hand 374.843 472.397
427.979 331.788
Liabilities
Creditors falling due within ong year 11 102,721 72,272
Net Current Asseis 325,258 459,516
Total Assets fess Current Liabilities
a0 322 474,027
Net Assots 340,322 474,027
Funds
Restricted Fund 12 6683 ]
Designated Fixed Asset Fund 15.064 14.511]
Designated Reserve Fund 215.000 215.000
Unrestricted Fund |03.575 244514
340,322 474,027

For the vear ending 31 March 2023 the chanity was entitled to exemption from andit under section 477 of
the Companies Act 2006 relating 10 small companiss

[irectors’ responsibilities:
®  The members have not required the company 1o ebtain an-audit of its financial statements for the
vear in question in accordance with section 476:
s The directors acknowledge their responsibilities for complying with the requirements of the Act
with respect 1o accounting records and the preparation of linancial statements.

These financial statemnents have been prepared in accordance with the provisions applicable to companies
subject to the small companies' regime.

These financial statements were approved by the board ol trustees and awthorised for issue on
IS |23 and are signed onfhehall of the board by:

* =

KAINIC McGON
TAIR
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GOVERNORS FOR SCHOOLS

STATEMENT OF CASH FLOWS
As at 31" March 2023

20222023 2021/2012

£ £
Cash Mlows from operating activities
Met income (133.705) (195 360)
Adinstmenis for;
Depreciation and impairment of tangible fixed assets 11.59] 7288
Other interest receivable and similar income (414) {46}
Accrued (income)/expenses 7527 (529)
Changes in.
Trade and other deblors 6.253 25.497
Trade and other creditors 20933 871
Cash generated from operations {85.823) (162479}
Interest received 414 46
Mat eash (used Inyrom operating activities (85,4009 (162.433)
Cash flows from investing activities
Purchase of tangible assets (12.145) (11.333)
Met cash used in investing activities (12.145) (11353
Net (decrease)/increase in cash and cash equivalents (U7.554) (1 73.7860)
Cash and cash equivalents at beginning of year 472,397 f46.183
Cash and cash equivalents at end of year 374,843 472397
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS

KN

3.2

33

34

General information

The charity is a privale company limited by goarantee, registered in England and Wales and a
retgistered charlty in England and Wales, The address of the registered office Is Sycamore House,
Sutlon Quays Business Park, Sutlon Weaver, Runcorn. Cheshire. WAT 3EH.

Statement of compliance

These financial statements have been prepared in eompliance with FRS 102, "The Financial
Reporting Standard applicable in the UK and the Republic of Ireland'. the Statement of
Recommended Practice applicable to charities preparing thelr accounts in accordance with the

Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities
SORP (FRS 162)) and the Charmies Act 201 1.

Accounting Policies

Basis of preparation

The financial statements have been prepared on the historical cost basis, as modified by the
revaluation of certain Ninancial assets and labilives and investmen! properties measured at fan
value through income or expenditure.

The financial statements are prepared insterling. which s the functional currency of the entity,
Going concern

There are no material uncertainties about the charity's ability 1o continue:

Judgements and kev sources of estimation uncertainty

The preparation of the Mnmacial stotements requires manupement 10 make judpements. estimates
and assurnptions that affect the amounts reported. These estimates and judgements are continually

reviewed mnd are hased on experience and other factors. including expeciations of Tuture events
that are believed 10 be reasonable under the circumstances.

Fund Accounting
* LUnrestricted funds are available for use at the discretion of the trustees in furtherance of
the general ohjectives of the charity,

Designated funds are unrastricted funds earmarked for particular purposes.
# Restricted funds are subjected 10 restrictions on their expenditure imposed by the donor.
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NOTES TO THE ACCOUNTS {Continued)

35

3o

a7

3.8

Recognition of Income

All incoming resources are included in the statement of financial activities when the charity is
entitled to the income and the amoun can be quantified with reasonable accursey. Incoming
resources received for specific purposes are included in the statement of financial activities. The
balance of income received for specific purposes but not matched to relevant expenditure during
the period is shown in the Restricted Income Fund and Balance Sheet,
® Income from charitable activities and donations is received by way of grants, sponsorship
and donations and is included in full in the Statement of Financial Activities when
receivable. Grants, where entitlement Is not conditional on the delivery of a specific
performance by the charity, are recognised when the charity becomes unconditionally
entitled 1o the grant,
¢ Intangible income represents services and facilities donated by third parties and is included
al the value to Governors for Schools where this can be quantified by the Board and where
provided at a cost 1o the third party.

Expenditure

All payments are recognised in the sccounts in the year to which they relate. Expenditure is
recognised on an accruals basis as a liability is incurred.
= Charitable expenditure comprises those costs incurred by the charity in the delivery of irs
activities. It includes both costs that can be allocated directly 1o such activities and those
costs of an indirect nature necessary to support them,
= Governance costs include those costs associated with meeting the constitutional and
statutory requirements of the charity and include the audit fees and costs linked to the
strategic management of the charity.
*  All costs are allocated between the expenditure categories of the SoFA on a basis designed
to reflect the use of the resouree.
* Costs relating to a particular activity are allocated directly; others are apportioned on an
appropriale basis,

Chargeable Services

Where chargeable services relate 10 a specific perind, income is recognised on a monthly basis
with the balance treated as deferred income. Chargeable services income is shown net of VAT.
Costs are allocated monthly against anmual fees to cover delivery resource. with cost apportionment
relating to direct salary costs incurred and a share of operational costs based on staff time.

Fixed Assets and Depreciation

Purchases are capitalised where the expected useful life of the items exceed one year and where
the cost of acquisition exceeds £500 including VAT. Assets are depreciated over their expacted
useful life by the straight line method. The classes and standard asset lives are reviewed annually.
The depreciation rates applied to the main categories of assets are as follows:

Class of Asset Standard Useful Life

Computer Equipment & Furniture 3 vears
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS (Continued)

39

310

in

31z

313

ENE.

Diebtors

Trade and other debtors are recognised at the seftlement amount due after anv trade discount
offered. Prepavments are valued at the amount prépaid after taking account of aiv trade
diseounts due,

Creditors and provisions

Creditors and provisions are recognised where the charity has a present ohligation resulting from
a past event that will probably result in the transfer of funds to a third party and the amount due to
settle the obhgation can be measured or estimated reliably, Creditors and provisions are narmally
recognised at their settlement amoun after allowing for any trade discounts due.

Taxation

The company is & registered charity and as such is exemp! from Income and Corporation taxes
under the provision of the Income and Corporation Taxes Act [988, The cost of Value Added Tax
incurred by the company has been included 10 1he Income and Expenditure Account.

Financial Instruments

The charity only has financial assets and financial liabilities ola kind that qualify as basic financial
instruments;  Basic financial instruments are initially recognizsed ai trensaction value and
subseguently measured al the carrying value at their setlement value with the exception of banks
Inans which are subsequently measured at amortisad cost using the effective intzrest method.

Pensions

Comiributions 1o defined contribution plans are recognised as an expense in the pericd in which the
related service is provided. Prepaid contributions are recornised as an asset 10 the extent that the
prepavment will lead to a reduction in future pavients or a cash refund.

When contributions are not expected to be sertied wholly within 12 months of the end of the
reporting date in which the emplovecs render the refated service, the liability is measured on a
discounted present valug basis. The unwinding of the discount is recognised ss a finance cost in
profit or loss in the period in which it arisis,

Operating lease agreements

Rentals applicable to operating leases where substantially all of the benefits and risks of ownership
remain with the lessor are charged against profits on a straight line basis over the pertod of the
lease,

Limited by guarantee

The company is limited by guaraniee and does nol have a share capital. The liability of the

members is limited in the event of the company being wound up to such amount as may be required
not exceeding one pound.
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS (Continued)

Donations

80:20 Charitable Trus!
Allen &0Overy

Tenzing

Amazon Smile

Frances Jacob
JustGiving

Cardiff University
GovernarHub

Charities Aid Foundation
IET

Deloitle

Hoddesdon

Charities Trust

National Lottery Community
CAST

Giving Com .id

lovesiment Income

Bank Interest

28

202272023
£
687,312

10,500
50.000
39
48,000
366

10.0040

2,800
1.573
261
2010)
3.250

5.000

821,302

202212023
£

414
414

2021/2022
£
513,024

7.500
50.000
54
48,000
218
2.000
2.000
3.600

57

628 453

202172022
£

46
46



NOTES TO THE ACCOUNTS (Continued)

8.1

8.2

GOVERNORS FOR SCIHHOOLS

Charitable Activities

Marketng

Husingss e velopment
Impact and Governor Support
Website & Datalbase

Salaries & Expernses
Administration

Occupancy Costs
Depreciation

Office Equipment

Legal & Professional

Governance T osis
Aunditors” Remuneration - Audit Fee

Chargeable Services Costs

Salaries & Expenses
Operational costs

Remuneration

The Board Chairman & Directors

202272023 202172022
£ : 3

23.999 30065
1.720) 11.558
61.181 10802
50219 25,881
TRE. 584 fi24.642
2.786 24,497
23.355 03,6510

[ 0.900 T.208
L2738 523
4033 569
068,264 834,604
5280 =130
5,280 5,130

[ (15,945 93,648
18.660 16370
127,608 110,018

The Chairman & Directors did not receive any remuneration for their services, No espenses

were paid during the year.
Employees

Analysis of Employees

Category of Employment
Chiel Executive
Administration

Delivery & limpact

Average Number

Average Number

Of Emplovees Of Employees
2022/2023 2021/2022
] 1
2 2
23 21
26 pL
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS (Continued)

B3

Analysis of Staff Costs

Total stafl costs for the year were

Salaries Tatal Total
2022/2023 20212022
£ £
Salaries T75.034 625.728
Employer’s Pension 21.955 17988
Employer's NIC T5.108 57309
B72.097 701,025

The amount recognised in the Statement of Financial Activities as an expense in relation to
defined contribution pension plans was £21.955.

The number of employees whose emoluments (salaries, wages and benefits in kind) fell within
the following band:

2022/2023 20212022
£000 £000
£70,000 - £79.999 0 i
E80,000 - £89,999 1 I

Dwring the year pension contributions of £6,724 were paid for this member of siaff,

Fixed Assefs
Analysis of Fixed Assets

Compuoters Total Total
& Furniture 2022/2023 2021/2022
£ £ £

Cost
asat | April 2022 84.734 84,754 73.401
Purchased in vear 12,145 12,143 11,353
Disposal of equipment (40,216 {40.218) 0
Cost as at 31" March 2023 56,683 50,683 84,754
Depreciation
as at 1 April 2022 7M.243 70,243 £2,955
Charge for the year 10,909 10,909 T.288
Depreciation on Disposal (39.53%) {39.533) [H]
as al 3 1st March 2023 41,619 41,619 70,243
Net Book Value
as at | April 2022 14,5311 14,511 10446
as a1 31st March 2023 15,064 15,064 14,511
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS {Continued)

11 Asscls
Debtors & Prepayments Total Tutal
202272023 2021/2022
£ £
Rent Bond 15,000
Sundry Debtors 29210 21,324
Prepayvments 23926 23,067
53,136 59,391
11 Liabilities
Creditors falling due within one year Total Tolal
2022/2023 202172022
-4 £
Crediters 4.499() (.324
Accruals and Deferred Income 01425 63,898
Taxation . 3006 2Aa0
102,721 12,272

Where chargeable services relate to a specific periad. income 35 recognised on a monthly basis

with tie balsnce reated os delerred income.

Total Total
2022/2023 2021/2022
. £

Deferred income brought forward 54.389 57583

Released from the prior vem (54.389) (57.583)

Deferred in the current vear 85.633 34,359

Deferred income carmed {orward 45,633 54,389

12 Restricled Funds
Baluance Imcoming Expenditure, Tuolal
2021/2022 Gains, Losses 2022/2023
& Transfer
3 £ £ £

Allen & Overy 0 10500 7.9949 2,501
8020 Charitable Trust 0 §7.312 87312 0
CAST (Deloitie Digital) 0 3.000 5,000 {l
Mational Lottery 0 5,250 1.068 4,182
GovernorHub 0 [ 11040 10000 0
0 118,062 111,379 6.083
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GOVERNORS FOR SCHOOQLS

NOTES TO THE ACCOUNTS (Continued)
Restriction

Allen & Overy
Sponsorship of the Gavernors for Schools *Boards against bullying” campaign running in autumn 2022
and sponsorship of the Governors for Schools *Counting the cost’ campaign running in Spring 2023,

80:20 Charitable Trusi

Restricted donation of £40,000 to facilitate the creation of ‘Headteacher recruitment’ eLearning for
governors and to support the promotion of the resource 1o relevant stakeholders. Restricted donation of
£20,000 to support the organisations governor recruitment and placement work specifically in Wales.
Restricted donation of £27.312 to support Governors for Schools employees with the cost of Tiving.

National Lottery Community Fund
Restricted donation of £3.250 to support the organisations governor recruitment and placement work
specifically in Wales.

GovernorHub

Restricted donation of £5.000 1o facilitate the creation of ‘Headteacher recruitment” eLearning for
governors and 1o support the promotion of the resource to relevant stakeholders: Restricted donation of
£5,000 to support the organisations governor recruitment and placement work specifically in Wales.

CAST (Deloitte Digital)

Restricted donation of £5.000 1o cover the salary costs of the Governors for Schools employees”
participating in the Delpitte Digital programme which supports the development and implementation
the organisations digital strategy.

13  Analysis of Net Assets Between Funds

Unrestricted Restricted Tuotal
Funds 2022/2023

i £ £
Tangible Fixed Assers 15.064 15,064
Currenl Assels 421.296 (.683 427,979
Lizhilities {102,721) (102,721)
333,639 6,683 340,322
Unrestricted Restricted Tatal
Funds 20212022

£ £ £
Tangible Fixed Assets 14,511 14.511
Current Assets 531,788 531,788
Liabilities {72,272} (72.272)
474,027 474,027
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GOVERNORS FOR SCHOOLS

NOTES TO THE ACCOUNTS (Continued)
14 Dperating Leases

The total future minimum lease payments under non-cancellable operating |eases are as follows.

Total Total

202272023 2021/2022

£ £
™ot later than | vear i 18000
Later than | vear and not later than 5 vears 0 1}
1] 18,000

The leases payments recognised as an expense during the year amounted to £18.000.

15 Related Party Transactions

Duriniz the vear the charity received donations totafling £687.312 from the 80:20 Cliaritable Trust
which iz exclusively funded by the Armitage famiily. Mr lan Armitaze is a Trustee of Governors for
Schools.

During the year. the charity received the amount of £50.000 from Teneing. This is for work undertaken
by lan Armitage but his fees donated to the charity.

During the wear, the cliarity received donations totalling £10.000 [rom Governor Hub {Ortow
Technologies Lud). lan Armitage is a director and shareholder of The Key Support Services Lid, the
ultimate controlling entity of Governor Hub,

The charity received donations tetalling £10,500 during the year from Allen & Overy. a company in
which Trustee Jane Higging is a Panner. The eharity also received pavment of £3.150 for services,

There was a balance of £3.500 due from Allen & Overy to the charity al the year end,

I'he charity received pavment of £10.500 for services from Lloyds Banking Group. # company in which
Trustee David Rowsell is an emploves,

Mo further transactions with related parties were ondertaken such as are required to be disclosed
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