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This session’s topics:

• New government – new direction;

• Teachers’ Pay award;

• Attendance –new regulations/new 

duties;

• Keeping Children Safe in Education 

2024;

• Ofsted changes this term;

• Academy Trust Handbook;



New look Department for Education 
(DfE):
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New Government – The Kings Speech  

Education and Skills, Schools and School Food

• Pledge to have free breakfast clubs in every primary 
school. 

• Convert 3,334 classrooms to nursery settings, adding 
100,000 childcare places, in schools where there is 
spare capacity due to falling birth rates. The 
estimated £140 million cost will be paid for by part of 
the money raised by putting VAT on private school 
fees. 

• Bring Multi-Academy Trusts into the inspection 
system and introduce a new annual review of 
safeguarding, attendance, and off-rolling.
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Questions for governors/trustees to 

ask:

• Do school leaders know the implications of 

the King’s Speech? Have they been 

discussed?

• Do we have space/capacity to establish a 

nursery setting?

• In academies, are we aware that National 

Curriculum compliance is coming?
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School Teachers’ Pay:
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School Teachers’ Pay Award – key 

facts:
• government commitment to fully fund 

teacher and support staff pay awards 

2024-25;

• DfE have accepted School Teachers’ 

Review Body Report (STRB);

• academies retain freedom to set their own 

pay;

• School Teachers’ Pay & Conditions 

Document has yet to be published.
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School Teachers’ Pay – key guidance:
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Teachers’ Pay – the headlines:

• 5.5% increase at all levels (inc. allowances);

• The primary objective of our recommendations 

is to continue to address, in a balanced way, 

the structural deterioration in the pay of 

teachers relative to comparable professions 

and to improve levels of recruitment and 

retention. 

• the requirement for Performance Related Pay 

is no longer compulsory from September 1st.
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• What did the school/trust budget for teachers 

pay?

• What assumptions did the budget include 

regarding funding?

• Do we now have unallocated funds to spend?

• Have we made provision for support staff pay 

increases in the current budget?

Actions/questions for governors/trustees



New Attendance Regulations:
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New Attendance Regulations::
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What has changed?

• all state-funded schools must submit daily 

attendance data to DfE; 

• schools will have access to Attendance 

Dashboard;

• increased fines/penalties and new framework 

for their issue;

• new attendance codes;

• ‘Attendance Contracts’ replace ‘Parenting 

Contracts’
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Updated Guidance:

• applies to all state-funded 

schools;

• reflects new regulations;

• updated expectations on 

schools:

- Pupils with physical/mental ill-

health

- data sharing;

- senior attendance champions;

- Informing youth offending team of 

unexplained absences.
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Questions for governors/trustees to 

ask:
• Has our attendance policy need updating?

• Has information been shared with 

parents/carers?

• Will governors/trustees have dashboard

data shared with them?

• Do we know enough about what our 

school/trust is doing to improve attendance?
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Keeping Children Safe in Education 2024

• Definitions updated to reflect 

‘Working Together to 

Safeguard Children 2023’

• ‘Unexplained absence’ 

replaces ‘deliberately 

missing education’

• Clarity on schools remaining 

responsible for pupils in 

Alternative Provision (AP)
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Don’t forget:

• governors/trustees are expected to update 

their training regularly (i.e. annually);

• your board should have undertaken training 

this year;

• new governors/trustees should engage in 

safeguarding training as part of their 

induction.
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Questions for governors/trustees to ask:

• Has our safeguarding policy been updated?

• Have all governors accessed training?

• Do we ensure routinely have Safer 

Recruitment as an agenda item?

• Does the board seek assurance that filtering 

and monitoring systems are in place, active 

and effective?
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Ofsted update:
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Ofsted update:

• applies to ungraded inspections (S8) only;

• end of ‘Deep Dives’ in ungraded inspections;

• new emphasis on ‘providing school leaders 

with opportunities to demonstrate where they 

have improved and to discuss where they still 

have work to do’;

• focus on e.g. ‘group of subjects together’, 

assessment etc;

• ‘some conversations may be challenging’.
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You have probably heard:



Questions for governors and trustees to 
ask:
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• Are we due an inspection (Section 

8/ungraded)?

• Are leaders aware of these changes?

• Are staff prepared?

• Do we have a shared self-evaluative view of 

the school (i.e. Governors and SLT)?



Academy Trust Handbook – key 
changes:
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• reminder on digital 

technology standards;

• reserves policy must 

include reserves 

management plan;

• Cyber-security standards 

reminder.



Questions for trustees to 
ask:
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• Is the trust board assured of compliance 

with all aspects of the ATH 2024?

• Have we accessed cyber-security training? 

If you haven’t and use RPA, you are in 

violation of your agreement which could 

impact on making a claim.



Any Questions?
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• Thank you

• Please come back next time

• Enjoy the remainder of your day.



Healing 
Classrooms 
and Healing 
Spaces 



INTRODUCTION TO THE INTERNATIONAL RESCUE COMMITTEE



The Healing Classrooms and Healing Spaces 

Approach

Healing Classrooms is the IRC’s global 

strategy to supporting children’s recovery 

through creating safe and stable environments in 

schools.

Originated in 1997 and was field-tested for 6 

years in conflict-affected areas in refugee 

camps.

Adapted for use in mainstream schools in 

resettlement countries from 2016 onwards to 

respond to the influx of refugees arriving in 

Europe and the US.

Adapted for UK use in 2022 along with the 

Healing Spaces programme to support those in 

the UK supporting refugee and asylum-seeking 

children and youth. 
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Healing 
Classrooms 
CPD

Healing 
Classrooms –
Champions

Healing 

Spaces

3 x 1 h 30 min training 
(online or in-person)

5 x 1 h 30 min 

training (online or 

in person)

Training of trainers 

for those 

interested who 

have completed 

the CPD course

2 x 2 hour 

training delivered to 

volunteer 

organisations, councils 

and others.

Healing Classrooms

Training Series



WEBSITE



COUNTRY-SPECIFIC
TEACHER BRIEFINGS

HANDBOOKS

KEY RESOURCES

IRC GAMES BANK AND 
LESSON BANK



HOW TO GET 
INVOLVED..

www.rescue.org/uk/irc-uks-healing-classrooms

Josh.Corlett@rescue.org

Healingclassrooms.uk@rescue.org

Emily.stobbart@rescue-uk.org

mailto:Josh.Corlett@rescue.org

